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Some Observations and Highlights

Introduction

Population Profile
Methodology

Table 1 (on page 2)
Tables 2 and 3 (in Appendix)

Personnel Management

Table Lt (on page 2)
Tables 5 and 6 (in Appendix)

Supervisory Management

Table 7 (on page‘é)
Tables 8 and 9 (in Appendix)

The Agency as a Place for a Career

Teble 10 (on page 4)

Note: 1) We should put the Questionnaire with the figures on each
question. '

2) The word Hjghlights might be withdrawn from the first
sectlion (wﬁich you could put in second position ).
While some more summary points could be put into this section,
T hesitate to xmmmw= state any which have appeared in the text
away from the total context because there are so many quelifications
involved. To state them standing alone would be to give them
a precision they do not deservéms in most instances. Itk
would, of course, be possible to make a few such remarks, if it
seems essential.

No recommendstions are pertinent, I believe. This is s
"finger on the pulse” reaction of personnel to the Agency
the way it is run and their careers here.
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